NORTHROP
GRUMMAN

TOTAL REWARDS

Helping you and your family stay healthy, live well and thrive.

We're committed to meeting your needs at all stages and across the spectrum of
life experiences. Through Total Rewards, we offer robust benefits, attractive pay,
paid time off, work/life resources and career development opportunities.

*For participants enrolled in an Anthem medical plan
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Visit the Total Rewards Gateway at totalrewards.northropgrumman.com to learn more.



TOTAL REWARDS

Northrop Grumman employees have a choice of af least three medical plan options with a range
of premiums, deductibles and out-of-pocket costs. These plans cover the same types of medical services

Cost for Medical Coverage

No Spousal Surcharge or Penalty: Northrop Grumman allows employees to cover their spouse or domestic partner on
their medical plan with no spousal surcharge or penaity.

Our employees pay a monthly contribution rate for their base salary up to $100,000, plus a percentage
of their base salary over $100,000. The following are costs for our Anthem plan options.

Plan Options an Coverage Levels

Column A

2026 Monthly Employee
Contribution for Base Salary
up to $100,000

Column B

Percentage of Base Salary
over $100,000 up to
Maximum Monthly Employee

Contribution
Low Premium/High Employee Only $53 0.4% up to $196.11
on Hsacligibiopian)  |..EMPloyee ¥spouse/DP 1w 10%upiosanss
Employee + Child(ren) $123 0.8% up to $333.41
.......... Employee+Fom|Iy e 14%upto$5099l
Medium Premium/ Employee Only $123 0.6% up to $492.02
Medium Deductible Employee+Spouse/DP .................................... O 14%upfo$103324 ...............
(anisAeligible plan) |..Employes + Chidiren) - sa0s T g% upio$eseds
Employee + Family $434 2.2% up to $1,279.24
High Premium/Low Employee Only $340 1.1% up t0 $962.45

Deductible Plan

Employee + Family $961 3.6% up to $2,502.37
Anthem Coupe Employee Only $148 0.6% up to $589.66
copay Plan Employee+5pouse/DP .................................... G — 14%upfo$123828 ...............
....... Employee+Ch|Id(ren) s 12%upfo$100242
.......... Employee+Fom|Iy e 22%up’ro$15331]

Here’s How it Works...
(% from Column B x Base
Salary over $100,000) + 12

Monthly Medical Plan

+ Contributions

Amount from Column A

For Example...

If you enroll in the ... And your base salary is... Column B
E‘r’n"gg%“ei%”;@r%gged“"b'e A= $115,000 $53 + (0.4% X 15,000) = 12= $58
mg‘:ii”gnﬁgg“;gg‘{r A?i?ﬁﬂ?c')fv%‘iégﬂe $148,000 $434 + (2.2% X 48,000) + 12= $522
érwglir;eceofggocuiE%Ppé%r\]/ero g $175,000 $429 + (14% X 75,000) + 12 = $516.50

401(k) Matching Contributions

Our 401(k) plan allows employees to make pre-tax, Roth 401(k) and aftertax contributions.
There are also Company-matching contributions equal to:

100% of the first 4% of pre-fax,
Roth 401(k) and after-tax contributions

50% of the next 4%

AND of employee confributions

The matching contribution increases after five years of service with Northrop Grumman.
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