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This Benefits Orientation provides important information about your participation in the Northrop Grumman Health 
Plan and the Northrop Grumman Savings Plan and applies to most non-represented employees. Complete details 
about the plans are contained in the legal plan documents that govern plan operation and administration. If  there is 
a discrepancy betw een the information in this presentation and the provisions of the plan documents, the plan 
documents w ill govern. Northrop Grumman reserves the right in its sole discretion to terminate, suspend, w ithdraw , 
amend, or modify the plans at any time and for any reason.

Health and Well-Being Orientation



What 
We’ll 
Cover 
Today

• Medical Plan options
• Tax-Advantaged accounts
• Dental and Vision options
• Disability, Life Insurance and 

Voluntary Plan options

Northrop Grumman 
Health Plan Overview

My Well-being 
benefits

Electing your benefits

Presenter
Presentation Notes
Welcome to Northrop Grumman.

This video covers the Northrop Grumman Health Plan, well-being offerings, and how to enroll in these benefits.

We’ll also make sure you know where to find information on the benefits Northrop Grumman offers.

Managing your and your family’s health can be complicated – that’s why Northrop Grumman offers several health care options, so you can choose the plans and features that best suits your needs, and which matter most to you.



Northrop Grumman Health Plan
Overview

Presenter
Presentation Notes
The Northrop Grumman Health Plan is an ERISA plan that covers more than just health benefits, in fact the plan provides for several different types of benefits including non-health benefits such as life and accident insurance.



Northrop Grumman Health Plan Overview

• Basic Life
• Basic Accidental Death and 

Dismemberment (AD&D)
• Short-Term Disability (STD)
• Basic Long-Term Disability (LTD)
• Employee Assistance Program 

(EAP)

Basic benefits Optional benefits
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• Medical
• Dental
• Vision
• Optional Life Insurance
• Optional AD&D Insurance
• Optional LTD
• Flexible Spending Accounts (FSAs)
• Health Savings Account (HSA)* 
• Group Legal
• Voluntary Insurance
• Pet Insurance*

*The HSA and Pet Insurance are not part of the Northrop Grumman Health Plan

You must actively 
enroll to select 

optional benefits

Presenter
Presentation Notes
We know your health needs are different from your co-workers. Northrop Grumman offers a wide range of health benefits, giving you choice and flexibility, to help you and your family thrive.

There are two types of plan benefits – basic and optional. 

Basic benefits include things like life insurance, disability programs and our Employee Assistance program available through NGCare. 

These benefits are provided to you automatically without enrollment and are fully paid by the company. You don’t pay anything for basic benefits.

Optional benefits are just that — optional. You choose whether you want to enroll in any of the optional benefits. These include medical, dental, vision and even things like pet insurance. Yes, we offer pet insurance!

The Northrop Grumman Health Plan observes a January 1st to December 31st plan year for both basic and optional benefits. At the end of each year, you will have the opportunity to modify your benefits for the following year.

You can access your personalized benefits information via Fidelity NetBenefits, which we’ll talk more about soon.




Questions? Contact the Northrop Grumman Benefits Center at 800-894-4194

Who is Eligible for Benefits
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Most regularly scheduled 
employees who work 20 or more 

hours per week.

Spouse or Domestic 
Partner Child(ren)Employees

Government requirements and 
rules surrounding domestic 

partners are complex.  

For more guidance, please call the 
NGBC.

Children under the age 
of 26.

You will be required to provide documentation proving the 
eligibility for each dependent (e.g., birth certificate, 

marriage certificate).

Presenter
Presentation Notes
Employees who are regularly scheduled to work 20 or more hours a week are eligible to participate in the Northrop Grumman Health Plan.

Eligible dependents include:  
your legal or common-law spouse, 
your domestic partner, and
your children under age 26 

Coverage for domestic partner may expose you to additional taxation based on tax rules. Please call the Northrop Grumman Benefits Center at 800-894-4194 for more information about domestic partner coverage, or enrolling your domestic partner and their children. You may also need to consult with a tax advisor.

If you do choose to add a dependent, the Northrop Grumman Benefits Center will send a request by mail for documentation verifying your relationship. You’ll have 45 days to respond.

If you are already covered as a dependent of a spouse, or parent who works for Northrop Grumman, please contact the Northrop Grumman Benefits Center to discuss your enrollment. Special provisions may apply.

For additional information, contact the Northrop Grumman Benefits Center or consult the Summary Plan Description, which is available on the Total Rewards Gateway and Fidelity’s NetBenefits site.




Northrop Grumman Health Plan
Medical Plans

Presenter
Presentation Notes
Let’s talk about Northrop Grumman’s Health Plan, medical plan options.



Your Medical Plan Options

• Kaiser Permanente plans are also offered in certain geographic locations
• Tricare Supplement is available to employees enrolled in Tricare
• Cigna Global Health is available for U.S. employees based abroad
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There are three Anthem medical plans with a range of premiums, deductibles and 
out-of-pocket costs.

All plan options you are eligible for will be listed on NetBenefits

$

$$$ $

$$$

Presenter
Presentation Notes
Employees generally have access to three different Anthem medical plans. You choose a plan based on what’s important to you, AND your estimated medical expenses.  

In addition to these plans, you may have access to a Health Maintenance Organization – referred to as an HMO – or a 4th Anthem plan, depending on where you live. 

If you are retired military, you’ll also have access to a Tricare Supplement. And for U.S. employees on assignment oversees, Cigna Global Health will be your primary plan.

All plan options you are eligible for will be listed on NetBenefits.

You can choose from plans that have lower premiums with higher deductibles and out-of-pocket maximums, or from a plan that has higher premiums with lower deductibles and out-of-pocket maximums.

All the plans cover the same services – including preventive care at 100% - and include prescription drug coverage administered by CVS Caremark.  

IRS qualified high-deductible plans (like Plans 2 and 3) allow you to contribute to a Health Savings Account commonly referred to as an HSA, provided you have no disqualifying coverage. A common example of disqualifying coverage is being covered by a spouse’s general purpose health care flexible spending account.

More information about the Anthem medical plans and other plan options is available on the Total Rewards Gateway. 




Key Features of the Anthem Plans
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Plan 1 - High Premium/
Low Deductible Plan

Plan 2 - Medium Premium/
Medium Deductible Plan

Plan 3 - Low Premium/
High Deductible Plan

Annual In-network Medical Deductible (out-of-network deductibles are double the in-network deductibles) 

You only $1,000 $1,700 $3,500

You + Spouse or Child(ren) $1,500 $3,000 $5,250

You + Family $2,000 $3,400 $6,750

Annual Prescription Drug Deductible
You only $150

Included in 
Medical 

Deductible

Included in 
Medical 

Deductible
You + Spouse or Child(ren) $200

You + Family $250

In-network Medical Coinsurance (for out-of-network coverage, plan pays 50% of allowed amount)

Non-preventive Plan pays 80% Plan pays 80% Plan pays 70%

Prescription Drug Coinsurance (for out-of-network coverage, plan pays 50% of allowed amount)

Non-preventive After the applicable deductible:
Generic: Plan pays 80%               Non-preferred brand: Plan pays 65%   
Preferred brand: Plan pays 75%  Specialty: Plan pays 70% (max you pay is $400/per Rx)

In-network Out-of-pocket Maximum (out-of-network out-of-pocket maximums are double the in-network maximums)

You only $2,000 $4,000 $6,500

You + Spouse or Child(ren) $3,000 $6,000 $9,750

You + Family $4,000 $8,000 $13,000

Presenter
Presentation Notes
All of the Anthem medical plan options cover both preventive and non-preventive care. 

Preventive care, like your annual physical exam or well woman visit, is covered at 100%. 

Non-preventive care – when you go to the doctor or facility to diagnose or treat a health condition – is subject to a deductible and coinsurance. 

You must pay for your medical expenses until you reach your deductible amount. After that your plan begins to pay for your medical expenses, however you still pay coinsurance until you reach the out-of-pocket maximum. 

One difference to note is you must meet a separate prescription drug deductible with the High Premium/Low Deductible Plan. 

In the other plans, both your medical and prescription drug expenses have the same deductible.  



Prescription Drug Coverage

CVS/Caremark administers the prescription drug benefit in the Anthem plans

Retail network includes most major pharmacy chains and some independent 
pharmacies

Eligible Preventive Therapy Prescription Drugs will not be subject to the deductible

Some preventive drugs such as generic birth control are paid at 100% 

Network pharmacies and preventive therapy drug list can be viewed at 
https://info.caremark.com/oe/ngc
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Learn more about prescription drug coverage on Total Rewards Gateway

Presenter
Presentation Notes
CVS Caremark administers the prescription drug benefit for the Anthem plans.

You will receive a separate ID card from CVS/Caremark for your prescription drug coverage. 

If you elect a Health Maintenance Organization medical plan, or HMO, prescription drugs are covered by your HMO.

Like medical coverage, prescription drugs can be broken down into preventive and non-preventive medications.  

Certain preventive medications required by the Affordable Care Act are covered at 100%.  

Preventive drugs not on the Affordable Care Act list are not subject to the deductible. For these prescriptions you would just be responsible for the coinsurance cost.  

A full list of preventive medications is available at info.caremark.com/oe/ngc

Non-preventative medications are subject to the deductible. 

Once your deductible is met, like medical coverage, you share the cost of your medications with the plan. You’ll pay a portion of the cost, but your amount will differ depending on whether you are taking a generic, formulary, non-formulary or specialty medication.  

In all plans, prescription drug costs are applied to the out-of-pocket maximum, so if you satisfy the plan out-of-pocket maximum, your prescription drugs are covered at 100%.


https://info.caremark.com/oe/ngc
https://totalrewards.northropgrumman.com/page/21/medical-rx/accordion/78/anthem-medical-prescription-drug


When you choose a 
medical plan, it’s important 

to consider:

Your anticipated 
medical needs 

If you prefer a higher 
or lower deductible 

and premium

Which plan offers 
you the best value

The ALEX® benefits tool 
can help you choose your 
“best-fit” medical or dental 

plan, based on your 
information 

ALEX® can be accessed 
on NetBenefits

Need Help With Your Choice?
How do you decide which plan is right for you and your family?
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Presenter
Presentation Notes
Need help deciding which plan is right for you? 

Take advantage of Northrop Grumman’s ALEX benefits tool. It helps you decide – based on your unique circumstances – which medical and dental plans are the best fit. To access ALEX, log on to NetBenefits.





Wellbeing Incentive Program
3 Simple Steps to Earn $500
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Presenter
Presentation Notes
At Northrop Grumman we encourage you to take a proactive approach to your health and the health of your family. That’s why we provide a well-being incentive of up to $1,000 if you and your Northrop Grumman-covered spouse (or domestic partner) each complete a health risk assessment and get an annual physical, while enrolled in a Northrop Grumman health plan.

You can find program details on the Total Rewards Gateway. 

Please note – if you are enrolled in a Kaiser plan, you must also register on the Kaiser website and accept their wellness program agreement. 




Northrop Grumman Health Plan
Tax-Advantaged Accounts

Presenter
Presentation Notes
What are tax advantaged accounts? A tax advantaged account is an account that is used to pay for certain defined expenses. They are tax advantaged because contributions to these accounts are not taxed by the IRS. Northrop Grumman offers two different types of these accounts.  The first one we’ll review is the Health Savings Account (also known as an HSA), which is only available to employees in a Qualified High Deductible Health Plan with no disqualifying coverage. The other type, Flexible Spending Account (also known as an FSA), covers expenses for health care. There is another  type of Flexible Spending Account which covers expenses for the care of a dependent child because in order for you to work. 




Set aside 
money on a 
pre-tax basis 
to be used for 

eligible 
medical, 

dental, vision, 
and 

prescription 
expenses

The account 
belongs to 

you, so 
whatever you 
don’t use you 
keep – even 

after you leave 
or retire from 

Northrop 
Grumman

Interest and 
investment 

returns grow 
tax-free 

(subject to 
minimum 
account 
balance)

You must be 
enrolled in an 
IRS-qualified 

high 
deductible 
health plan 

through 
Northrop 

Grumman to 
open an HSA

You can set up 
your HSA 
through 

NetBenefits, 
and you can 

stop or change 
your 

contributions 
anytime

Tax-Advantaged Accounts
Health Savings Account (HSA)
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More information about HSA requirements is available at the Total Rewards Gateway Health Savings Account page and in IRS Pub 969.
Note: The HSA is not part of the Northrop Grumman Health Plan.

Presenter
Presentation Notes
As mentioned, to be eligible for a Health Savings Account, or HSA, you must be enrolled in a qualified high deductible health plan, including one of the Kaiser high deductible health plans. 

There are factors that can disqualify you from enrolling in an HSA, such as being enrolled in Medicare or Tricare. Coverage under a general-purpose health care FSA, or being claimed as dependent on someone else’s tax return can also disqualify you.

With an HSA, you set aside money in a special bank account also known as a custodial account for your healthcare expenses, such as medical, dental and vision. This money is contributed to the account on a pre-tax basis and distributions from the account are also on a pre-tax basis, provided the distribution is for a qualified health expense.

Unused HSA funds roll over from year to year, giving you an opportunity to build savings for medical expenses. This money can be used whenever you want.

Once you have a balance of 1,000 dollars, you can choose to invest those funds (like in a 401k). Your returns grow tax-free, as long as they are used for qualified expenses.

The IRS sets HSA contribution limits based on your level of health coverage, i.e., are you enrolled in a HDHP that covers only you or are you enrolled in a high deductible health plan that covers you and your family.  Keep in mind, if you take advantage of Northrop Grumman’s Well-being Incentive, that contribution counts toward the IRS limit.




Tax-Advantaged Accounts
Flexible Spending Account (FSA)
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There is a limit to how much of 
your Health Care FSA funds 

roll over for use in future years. 
Unused amounts in excess of 
the limit are forfeited, so plan 

carefully.

All FSA claims must be 
submitted by March 31 of the 

following plan year

HealthEquity administers the 
FSAs and will send you 

instructions on how to access 
your funds

Two Types of 
Health

Care FSAs

General-purpose Health Care FSA
For non-HSA participants to use for qualified 
medical, dental and vision expenses

Limited-purpose Health Care FSA 
HSA participants can use for qualifying dental 
and vision expenses only (eligible medical 
expenses may be reimbursed through the HSA)

Dependent
Day Care FSA To pay for eligible dependent day care expenses

Presenter
Presentation Notes
Now let’s talk about Flexible Spending Accounts, or FSAs.  Northrop Grumman offers two types of Health Care FSAs, as well as a Dependent Day Care FSA. Both are designed to help you save money on your taxes by allowing you to use pre-tax dollars to pay for eligible expenses. 

You can use the HealthCare FSA to pay for qualified health expenses. For example, deductibles and coinsurance, certain over-the-counter supplies, and other medical expenses not covered (or not fully covered) by your health plan, such as orthodontia treatment, eyeglasses, contact lenses, or laser vision surgery.

You can use the Dependent Day Care FSA to pay for day care for your child under age 13, or your disabled dependent over age 13.  

To be eligible for coverage, day care must be necessary to allow you and your spouse to work. 

You can participate in one, both, or neither of the FSAs. 

If you choose to participate, you can contribute up to an annual maximum for each, for a 12-month plan period.

Remember that the election you make is annual, and that your full election will be taken out in the pay periods remaining between the date of your election and the end of the plan year, which is December 31st.



Northrop Grumman Health Plan
Dental and Vision Plans

Presenter
Presentation Notes
Let’s take a look at Dental and Vision coverage.



Your Dental Plan Options
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Platinum 
Dental Plan

Dental 
Care Plus Plan

Dental 
Care Plan

Preventive 
Care Plan

Preventive Care All plans provide 100% coverage for preventive care and diagnostic services with no deductible requirement

Deductible

Individual N/A
$100 PPO Network
$150 Premier Network
$200 Out-of-network

$100 PPO Network
$150 Premier Network
$200 Out-of-network

N/A

Family N/A
$200 PPO Network
$300 Premier Network
$400 Out-of-network

$200 PPO Network
$300 Premier Network
$400 Out-of-network

N/A

Annual Maximum 
(the most the plan pays 
per person per year)

$4,000 
(in- and out-of-network)

$2,500 PPO Network
$2,000 Premier Network
$1,500 Out-of-network

$1,500 PPO Network
$1,250 Premier Network
$1,000 Out-of-network

$500 
(in- and out-of-network)

Your Coinsurance

Basic Restorative
90% PPO Network
80% Premier Network
70% Out-of-network

80% PPO Network
70% Premier Network
50% Out-of-network

80% PPO Network
70% Premier Network
50% Out-of-network

Not covered

Major Restorative
90% PPO Network
80% Premier Network
70% Out-of-network

50% 50% Not covered

Orthodontia Lifetime 
Maximum $6,000 

$3,000 PPO Network
$2,000 Premier Network
$1,500 Out-of-network

Not covered Not covered

CIGNA DHMO option is available in certain geographic areas.

Presenter
Presentation Notes
Not everyone has the same dental needs, so Northrop Grumman offers four different plans.

Make sure to review your options closely. Deductibles, annual maximums, coverage for basic and major restorative, and coverage for orthodontia varies by plan.

The deductible, annual maximum, and coinsurance also vary if your dentist is in the preferred network, premier network, or does not participate in a network.  

Depending on where you live you may also have a Cigna Dental plan available to you.



Your Vision Plan Options
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Vision Care Plus Plan Vision Care Plan

Exams Covered once every year
• $10 copay

Covered once every year
• $10 copay

Eyeglass 
Lenses 

Covered once every year
• Standard progressive lenses: $0 copay
• Scratch resistant coating covered in 

full

Covered once every year
• Standard progressive lenses: $0 copay
• Scratch resistant coating not covered 

Eyeglass 
Frames

Covered once every year
• Plan pays up to $200

Covered once every 2 years
• Plan pays up to $150 

Contact 
Lenses 

Covered once every year (instead of 
eyeglasses)
• Plan pays up to $200

Covered once every year (instead of 
eyeglasses)
• Plan pays up to $150

VSP 
EasyOptions

Choose one of these enhancements:
• Additional $50 frame allowance
• Additional $50 contact lens allowance
• Fully covered premium or custom 

progressive lenses
• Fully covered impact-resistant lenses
• Fully covered anti-glare coating

Presenter
Presentation Notes
Here is an overview of the two Vision plan options, both administered by Vision Service Plan, or VSP.  

Both plans cover exams, lenses (glasses or contacts) and frames, however the Vision Care Plus plan pays more for frames or contact lenses. The Plus Plan also allows you to receive frames once every year, as opposed to every two years with the Vision Care plan.  
�You can see any vision provider, but will save money when you visit a provider in the VSP Choice network. The network does include Costco and Eye Care Centers of America.
�You will not receive an ID card from VSP. When you visit a vision care provider, they will ask for some personal information in order to look you up in the VSP system.

Although an ID card is not needed to obtain services, you can access and print a Member Vision Card under the ‘Benefits & Claims’ section of vsp.com.



Northrop Grumman Health Plan
Short-Term and Long-Term Disability Insurance,
Life and Accidental Death & Dismemberment 
Insurance, Group Legal Plan

Presenter
Presentation Notes
Next up we’ll discuss insurance for Short-term and Long-term disability, Life and Accidental Death & Dismemberment, and the Legal Plan.



Short-Term and Long-Term Disability Options
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If you’re unable to work due to an illness or injury, disability coverage can 
provide the financial security you need while you recover.

Short-Term and Basic Long-Term Disability are 100% paid for by Northrop 
Grumman.

Benefit 

Short-Term Disability • 100% of base earnings for the first six weeks of disability 
(subject to applicable elimination periods)

• 60% of base earnings for up to 20 weeks
• $4,000 weekly maximum

Basic Long-Term 
Disability

• 50% of base salary (up to a benefit maximum of $15,000 
monthly)

Optional Long-Term 
Disability

• You may elect an additional 10% for total coverage of 
60% of your monthly base salary (up to a benefit 
maximum of $15,000 monthly)

• 100% employee paid

Presenter
Presentation Notes
Short-term disability insurance is one of your basic benefits, provided by Northrop Grumman at no cost to you.

The short-term disability plan provides you with 100% of your base salary for the first six weeks of your disability, then 60% of your base salary for up to 20 weeks, for a total of up to 26 weeks of coverage. The maximum weekly benefit for short-term disability is $4,000.

There is no elimination period for a disability as a result of an injury. However, for disability due to a sickness there is an elimination period of 7 days.  

You must be continuously disabled throughout the elimination period in order to be eligible for this benefit.

In addition to short-term disability, most Northrop Grumman Business Units automatically provide you with basic long-term disability coverage, which will provide 50% of your monthly base salary.
  
If you’d like more income protection in the event of a disability, optional Long-Term Disability coverage is available for you to purchase. You would pay for this coverage with after-tax payroll contributions. 

You have the option to elect an additional 10% coverage, for a total of 60% of your monthly base salary.

The maximum monthly basic and optional Long-Term Disability benefit combined is $15,000. 



Life Insurance and Accidental Death & 
Dismemberment
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Basic Life and 
Accidental Death 

and 
Dismemberment 

(AD&D)

• Automatically enrolled for 1x your annual base salary or 
$50,000, whichever is greater. 

• 100% company-paid 

Optional Life 
Insurance

• Employee: 1x to 8x your base salary, up to maximum benefit of 
$2 million

• Spouse/domestic partner and child options
• You pay for coverage with after-tax payroll deductions

Optional AD&D

• Employee only: 1x to 10x your annual base salary, to a 
maximum benefit of $2 million

• Employee + family: 1x to 10x your annual base salary, up to a 
maximum benefit of $2 million

• You pay for coverage with after-tax payroll deductions

Evidence of Insurability (EOI) may be required 
depending on the coverage level you elect

Different beneficiaries may be selected 
for each plan on NetBenefits

Presenter
Presentation Notes
Northrop Grumman also automatically provides basic life and accidental death and dismemberment insurance. These will provide a benefit to your designated beneficiary or you in the event of your death or catastrophic injury.

The basic benefit is one times your base salary, not including bonus pay, or $50,000, whichever is greater. 

This coverage is fully paid by Northrop Grumman, but note that the value of employer paid life insurance over $50,000 is subject to taxation as imputed income. 

If you’d like more coverage for yourself or your dependents, you can purchase optional life insurance.

You also have the option to purchase additional AD&D insurance for yourself and your family. You would pay for this coverage with after-tax paycheck deductions.

Please refer to the Northrop Grumman Health Plan Summary Plan Description for details.

https://nb.fidelity.com/public/nb/northropgrumman/home


Group Legal Plans through MetLife
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For a complete list and additional information visit MetLife Legal

Advantage Plan Basic Plan
Money Matters • Debt Collection Defense

• Identity Theft Defense
• Negotiations with Creditors

• LifeStages Identity Restoration
• Promissory Notes 
• Tax Preparation 

• LifeStages Identity 
Restoration

Home & Real Estate • Deeds
• Eviction Defense
• Foreclosure

• Sale or Purchase of Home
• Zoning Applications
• Tenant Negotiations

• No coverage

Estate Planning • Codicils
• Simple & Complex Wills
• Revocable & Irrevocable Trusts

• Living Wills
• Power of Attorney 

• Codicils
• Complex Wills
• Simple Wills

Family & Personal • Affidavits
• Conservatorship (Uncontested)
• Divorce (20 hours)
• Garnishment Defense
• Guardianship (Uncontested)

• Protection from Domestic Violence
• Review of Personal Legal Document
• Adoption 
• Prenuptial Agreement
• Insurance Claims

• Demand Letters
• Review of Personal 

Legal Document

Civil Lawsuits • Disputes over Consumer Goods & 
Services

• Civil Litigation Defense

• Pet Liabilities
• Small Claims Assistance

• No coverage

Elder-Care Issues • Medicaid
• Medicare

• Powers of Attorney
• Nursing Home Agreements

• Same as Advantage 
Plan

Traffic & Criminal 
Matters

• Defense of Traffic Tickets
• Driving Privileges Restoration

• Felony Defense
• License Suspension Due to DUI

• No coverage

Presenter
Presentation Notes
Northrop Grumman offers you two legal plan options through MetLife Legal: the Basic and Advantage plans. 

Both plans provide legal services such as will preparation, telephone advice, document review, and more.  

The Advantage plan covers more complex services, such as detailed coverage for traffic ticket defense, real estate matters like property tax assessment, family law services like adoption and guardianship, powers of attorney, tax preparation services and more. This is not a complete list of services – for more information visit www.metlife.com/info/ngc and click on “legal”

You can enroll in a group legal plan through NetBenefits or by calling the Northrop Grumman Benefits Center.

Once enrolled, you cannot cancel coverage in the Group Legal plan until Annual Enrollment.

https://www.metlife.com/info/ngc/benefits/legal-plans/


Other Voluntary Benefits
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• Identify Theft Protectionwith Norton LifeLock
• Voluntary Insurance with MetLife 

- Accident Insurance
- Critical Illness Insurance
- Hospital Indemnity Insurance

• Pet Insurance with Nationwide

Learn more on Total Rewards Gateway

Presenter
Presentation Notes
Northrop Grumman also offers Identity Theft Protection, and voluntary insurance such as Accident, Critical Illness, and Hospital Indemnity Insurance. We even offer pet insurance for your furry friends. 

More information on Voluntary Insurance can be found at www.metlife.com/info/ngc/. For other benefit details, visit the Total Rewards Gateway.

Rates for these voluntary benefits can be found on NetBenefits.

https://totalrewards.northropgrumman.com/page/43/financial/accordion/231/nortonlifelock
https://totalrewards.northropgrumman.com/page/43/financial/accordion/239/voluntary-insurance-through-metlife
https://totalrewards.northropgrumman.com/page/39/family/accordion/180/pet-insurance
https://totalrewards.northropgrumman.com/


NGCare Employee Assistance Program (EAP)
and Work/Life Solutions
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Confidential counseling, support and resources – at no cost – for all Northrop 
Grumman employees and eligible family members.

Learn more about NGCare on Total Rewards Gateway

Designed to help 
with personal 

and work-related 
issues

8 free sessions 
(per person, per 
issue, per year) 
with a licensed 

clinician 

Work/Life 
benefits include 

information, 
resources, and 

referrals for child 
and elder care, 

adoption 
assistance, 
relocation 

information and 
much more

EAP counselors 
and Work/Life 

Solutions 
specialists are 
available 24 

hours a day, 7 
days a week

Presenter
Presentation Notes
The NG Care Employee Assistance Program (or EAP) is provided through our partner ComPsych, and available to you AND your family members, even if you don’t participate in the Northrop Grumman Health Plan.

EAP offers confidential counseling and support services for a wide range of personal and work-related issues, including:
   * Managing anxiety and stress		
   * Alcohol and substance abuse
   * Parenting education and support	
   * Loss and grief counseling
   * Childcare and eldercare community resources
   * Depression and emotional issues  
   * Life events and career transitions, and more

These sessions are at no cost to you – Northrop Grumman covers up to 8 free sessions per person, per issue, each year.

The company also offers a myriad of Work/Life benefits; information, resources and referrals for issues such as:
  * ongoing or emergency child and elder care
  * help for care givers
  * school and college information 
  * assistance for children with special needs 
  * adoption resources
  * housing options 
  * assistance with relocation 
  * resources to assist in preparing for retirement

The program can even help you locate community resources for financial counseling or debt management.

EAP counselors and work/life specialists are available 24/7. Visit the Total Rewards Gateway for more info, including how to access ComPsych services.


https://totalrewards.northropgrumman.com/page/66/ngcare


My Well-being Benefits

Presenter
Presentation Notes
Northrop Grumman’s benefits program is designed to help you and your family achieve total well-being. That’s why – in addition to the health plan – we’ve invested in several benefits that can help improve your quality of life.



Emotional Well-being
Achieve life satisfaction, having a sense of meaning 
and purpose, and ability to navigate through life’s 
challenges

• NGCare: Confidential Counseling
• Mental Health Resources
• Family Care Support
• Work-Life Solutions
• Support for Managers

Physical Well-being
Taking care of your body, understanding and 
managing health conditions and maintaining a 
quality lifestyle

• Well-being Incentive Program
• Voluntary Insurance through MetLife
• Expert Medical Opinion
• Telemedicine
• Health Coaching
• Weight Management
• Tobacco Cessation
• Diabetic Resources
• Cancer Resources

Financial Well-being
Achieving financial safety and security in pursuit of 
life goals

• NortonLifeLock
• Retirement Plans
• Financial Education
• Fidelity® Personalized Planning & Advice
• Employee Discount Program
• Student Loan Resources
• College Coach
• Legal Support
• Flexible Spending Accounts
• Health Savings Account
• Northrop Grumman Federal Credit Union

Social Well-being
Building positive relationships, social stability and 
community connectivity

• Employee Resource Groups
• Social Justice and Unity
• Volunteerism & Employee Giving
• Diversity, Equity & Inclusion
• Small Acts of Inclusion
• Achievement Conferences
• BRAVO to our Stars

My Well-being at NGC
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Achieve your goals through the My Well-being program.

Presenter
Presentation Notes
The health and well-being of our employees is a top priority at Northrop Grumman, and our well-being program is designed to help you thrive, both at work and in life. 

The My Well-being program includes information, resources and activities designed to help you and your family members improve your physical, emotional, social and financial health.  Each month, you’ll receive a Wellbeing newsletter full of health tips and useful benefits information – so be on the lookout! You can also access the newsletter on Total Rewards Gateway.

Please visit Total Rewards Gateway for more information about the programs available to you.



Engage
Your Well-being Assistant
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Engage is your personalized, well-being assistant 
provided by Northrop Grumman at no cost to you.

Learn more about Engage on Total Rewards Gateway

Earn and track the well-being incentive

Win prizes by earning points for self-care activities. Sync 
your activity devices to log steps, eating and sleeping 
patterns, and more.

Participate and earn points for competing in challenges and 
completing self-care activities such as Connect, Read, 
Meditate, Drink H20, Stretch and the financial assessment 
on NetBenefits

Receive important updates about your benefits and new 
offerings

Presenter
Presentation Notes
Ever wish you had a personal well-being assistant? You’re in luck! Engage is an online well-being community designed to help support you—and help you support each other—in your well-being journey. 

All benefits-eligible employees can enroll in Engage! Here you can participate in challenges and earn points by completing healthy activities.

If you are enrolled in a Northrop Grumman health plan, you can also track the status of your well-being incentive through Engage. 

What’s more, if you enroll in an Anthem plan, you can use Engage to find out what’s covered, how much services will cost, and search providers and their ratings. 


https://totalrewards.northropgrumman.com/article/7/register-now-to-engage


Electing Your Benefits

Presenter
Presentation Notes
Now that you’ve heard about the different options, let’s talk about how to enroll in your health and insurance benefits.



Making Your Election

• To elect benefits, set up your Fidelity 
NetBenefits username and password at 
netbenefits.com/northropgrumman

• Your choices remain in effect for the 
remainder of the plan year, as long as 
you remain eligible for benefits

• You cannot make changes until the next 
Annual Enrollment period (usually in 
November) unless you have a qualified 
life event (e.g., marriage or birth of a 
child)

• Be sure to designate your beneficiaries 
for basic life, optional life and AD&D
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You must enroll in your Health & Insurance benefits 
within 31 days of your hire date

Presenter
Presentation Notes
As soon as your NetBenefits account is created, you’ll get an email from the Northrop Grumman Benefits Center asking you to log in and make your elections. 

This typically happens within a few days of your start date, but can take a bit longer. If you have a pre-existing Fidelity account, make sure to check your personal email. If by your second week you still don’t have access, contact the Northrop Grumman Benefits Center.

Once you’re ready to log in, the first step is to register for your Fidelity account. Go to netbenefits.com/northropgrumman and select Register Now. If you already have a Fidelity account, use the same username and password.

You will have 31 days from your hire date to enroll in optional benefits. Your coverage will be retroactive to your hire date. If you miss the enrollment period, you won’t be able to enroll in benefits until the next plan year. 

Northrop Grumman plans offer choice and flexibility, so you can choose coverage best-suited to your needs.

For example – if you don’t want or need optional benefits coverage, you don’t have to choose any. Or if you have medical coverage elsewhere, you can choose no medical coverage, but still enroll in the dental and vision plans.

You also have the flexibility to choose which dependents to cover under each plan.

There are four coverage levels for medical, dental, and vision:  You only, You + your spouse/domestic partner, you+ your child(ren) or You + your family. You can choose a different level for each benefit.

For example, you can cover your entire family for medical and yourself only for vision. Be sure to add each dependent that you want covered; selecting family coverage does not automatically enroll all your dependents. 

Remember – if you have enrolled dependents, you will be required to complete the dependent verification request. Be on the lookout for a letter at your home address!

Always make your choices carefully because, in most cases, your benefits will remain in effect for the entire year.

The only time you can change your benefit elections outside of the enrollment period is if you experience certain life events — for example, you gain a dependent through marriage, birth, or adoption.

And don’t forget to take advantage of the ALEX benefits tool, which helps you select the right medical and dental plan based on your needs!

http://www.netbenefits.com/northropgrumman


Resources

• Enroll in NetBenefits at the end of your first week 
• Access your personalized benefits information
• Look for financial wellness and educational opportunities
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• Get information about benefit programs and My Well-being resources
• No login necessary 
• After your first 30 days, you’ll be able to log in to Total Rewards Gateway 

with your NetBenefits username and password. Once logged in you’ll see a 
personalized snapshot of your pay, retirement, health, career, and work/life 
benefits.

Learn about your benefits 
on the Total Rewards Gateway (totalrewards.northropgrumman.com)

Elect your benefits 
at NetBenefits (netbenefits.com/northropgrumman)

Presenter
Presentation Notes
You can learn more about the benefits Northrop Grumman offers on the Total Rewards Gateway.

There you’ll find detailed information about the programs we discussed, as well as other benefits available to you, including retirement and savings plans. No login is needed to view this information – however, in about a month, you’ll be able to login to Total Rewards Gateway with your NetBenefits credentials. Logging in allows you to see personalized Total Rewards information. ��When you are ready to elect benefits, log in to NetBenefits. Remember to elect them within 31 days of your hire date. Once you enroll in NetBenefits, you’ll have access to additional personalized benefits info, financial wellness tools and educational opportunities.

We encourage you to take time to explore the many programs, tools and resources available to you.




Questions?
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Visit Total Rewards Gateway at 
totalrewards.northropgrumman.com

• Get detailed information about 
Northrop Grumman benefits

Call the Northrop Grumman 
Benefits Center (NGBC) at 

800-894-4194

• Representatives available Monday 
through Friday 8:30 a.m. to 
Midnight ET

• TTY service is available at 711

Presenter
Presentation Notes
If you have any questions, please call the Northrop Grumman Benefits Center at 800-894-4194. 

TTY service is available at 711, and 

Benefit Center Service Representatives are available to assist you Monday through Friday (except for most New York Stock Exchange holidays). 

These slides will be available on the Total Rewards Gateway - Northrop Grumman’s benefits information website.

We hope this information has been helpful as you make your benefit elections. Thank you for your time, and welcome to Northrop Grumman! 

https://totalrewards.northropgrumman.com/
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